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CHAIRPERSON’S REPORT
This is undoubtedly the most difficult
report I've ever had to write for the
organisation and I can only reflect on a
year that has been the “annus horribilis”
of COACH.

I wish those people everything of the
best. Courage, imagination, great
leadership skills, superb financial skills
and a lot of luck will be needed. I know
that God will guide and inspire them.

We started the year in rather parlous
circumstances
and
the
situation,
financially, has gone from bad to worse.
We have made every effort to consult
our constituencies and to go back to the
organisations that support us and try to
find further support from them. So far,
this has not been resolved and we
continue to engage with our supporting
constituencies.

I have been privileged to be involved
with coach over a long period of time
and I would like to thank everybody in
the organisation, especially staff, who
have put in such dedicated work in very
difficult circumstances, everyday.

Of course we could state that the
children in our care have had a roof over
their heads and good care in the last
year, but I'm not certain that we can
really claim to have achieved our goals
in this respect. We have to do better for
our children, or stop trying.
The
situation
in
our
country,
economically, can only be called dire. In
practice, corporate South Africa has
simply not come to the party for us. In
large part business in SA has been
difficult to engage as its financial
circumstances are not good. While
government certainly does pay the
amounts it is legally obliged to pay to us
on time, these amounts are pitiful
compared to the amounts which it
actually costs us to care for our children.
We are not separate from the
circumstances of our country and we
must
acknowledge
that
the
circumstances of the organisation are
better than many in the NGO sector,
catering to the least cared for with some
dignity. But realistically, our country
continues to fail these people and while
we have done our best with what we
had at our disposal, we cannot claim to
have made great progress this year.
If we survive to fight another day, it will
be because of the enormous efforts put
in by the people who are going to lead
this organisation out of the place in
which we find ourselves now.
LESLEY BLAKE
CHAIRPERSON
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EXECUTIVE DIRECTOR’S REPORT
2015/2016 can be summed as a year of

allowing them to sustain themselves.

COACH continues to play an active

changes and new beginnings. The first

The

Life

role in lobbying and advocacy work to

change

being

Campus programme improved in their

provide proper services to children in

Senior

Team.

decision making as they gained self-

need of care. The Director participates

comprises

Doreen

confidence. When a young person

in different forums towards this goal.

and

comes to St. Georges, they generally

Our work is made possible by all the

Sandhira

have a low self-esteem and are very

support we receive. This includes both

Affairs

angry with society and their families.

cash and donations in kind. It was a

Manager, Sam Chauke and the Senior

They have a total lack of trust in adults.

difficult year in terms of fundraising due

Manager for St. Georges Home and

Our staff have to work consistently and

to the decrease in corporate funding.

Lucas Makhatha as the Senior Manager

positively

people.

The recession affected all NPO's.

for St. Nicolas Home. Each member of

Through

and

COACH has been prudent in its

the team comes with unique skills and

perseverance we are able to guide the

spending. To this end I would like to

knowledge in their respective fields.

young people in

was

identified

promoted

into

The

team

new

Mthitika

the

as

the

Administrative
Poonsamy

staff

Financial

Manager,

as

the

Public

young

people

with

within

the

their

the

young
dedication

believing themselves,

thank all staff for their dedication and

and in doing so to learn to accept our

hard work and personal sacrifices they

help to teach them to have a better

had made to ensure that COACH

perception of humanity.

provides quality service to our children.

Child and Youth Care Centre. This was

Unfortunately our young people were

I would like to express my gratitude to

a huge adjustment for both staff and the

involved in an accident on their way to

his Grace, Bishop Steve Moreo for

children placed in our care. Since both

an event towards the end of last year.

encoring the Anglican parishes to

senior managers of the homes have a

There were no fatalities and a few were

support our organisation. This resulted

child and youth care background, our

injured. This was a great shock and

in the Anglican Women’s Fellowship to

approach to children has become more

concern to us all. All concerned were

select us as their charity. We have

developmental

St. Joseph's Home was officially closed
at the end of May 2015. This resulted in
St. Nicolas Home becoming a co-ed

based.

fully recovered. The vehicle had a flat

been overwhelmed by their support

Where previously there was a tendency

tyre and our Child and youth care

Special thanks to all the parishes that

to transfer children as soon as we

worker lost control resulting in a crash

contributed with cash donations. We

experience problems, we now work

against the highway barrier. Fortunately,

are deeply grateful to all our corporate

more intensively and a team with the

there were no other vehicles involved.

and individual donors including the

child

to

and

strength

address

the

problem.

Furthermore, more emphasis is placed
on sustainable behaviours, so that
children can fit more easily into the
norms and expectations of society when
they exit the programme.

COACH

received

funding

from

Department of Social Development to
provide training to Social Workers, Child
and Youth care Workers as well as
Community Workers. In the child and
youth

care

training

Gauteng,

that

residential

COACH can be seen as a leader in

participants

residential child and youth care as it

social work is very different, in that it is

recognises

a

developmental and about giving children

developmental approach when planning

opportunities to change as opposed to

interventions with children. To this end it

just labelling and problem solving from a

is in the position to train child and youth

negative perspective. The Grief and

care workers and

Bereavement training enabled members

St.

the

Georges

need

for

social workers.
Home

vocational

programme has grown. This enables

to

provide

realized

in

counselling

necessary skills and tools.

with

the

Trusts and Foundations. I would like to
express

my

appreciation

to

the

Department of Social Development for
supporting my developmental way of
implementing child and youth care. I
would also like to thank our current
Board of Management for their time
and

support to COACH.

MAYA KEEL
EXECUITIVE DIRECTOR

young people to find jobs, thereby
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ST GEORGE’S HOME REPORT

INTRODUCTION
As we look back and review the last
year, it has been a challenge with a
dwindling donor support. However, we
continued ahead with a positive
attitude. An attitude to help develop
our children in our care to boldly take
the next step and proudly face the
world. Each day, we see many
children, some walking bare foot to
school, some begging for money and
sleeping on the street. It then begs the
question, whether we are a nation that
is gradually forgetting about its’
children.
The economic climate, low rand, high
inflation and the continuous loss of
jobs impacts negatively on the
struggling children and their families.
Currently, we have noted an increase
in the number of children indulging in
drugs, crime, prostitution and other
social ills. Lack of funds limit our
intervention to restore and save these
children before they go deeper into
the system. South Africa, wake up!
Start to care for your children and do
what Nelson Mandela stood for.

REGISTRATION AS SECURE
CARE
All children’s homes are required by
law to register as a Child and Youth
Care Centre in terms of Section 200
of the Child Care Act 38 of 2005. the
process was long and administratively
demanding. In complying with the
registration requirement, a new
emergency door was built, fire
detector installed among many other
things that were put in place. We are
successfully registered and licenced
to accommodate 12 boys, 12 girls and
12 day students.
Admission continues and is held
throughout the year. Young people
come into the programme via:



Referrals by external Social
Workers



Schools



The Community

Young people who come in through
external social work referrals are likely
to be admitted as residential youth
and we provide; individual and group
therapy,
assessment
and
developmental
and
recreational
programmes.
We also have Youth who come from
the community and schools. Before
they admitted into the programme,
they go through a screening process
and are required to pass a drug test.
They also participate in developmental
and recreational programmes. Where
necessary, therapy is conducted.
These are young people who cannot
continue in mainstream schools due
to; learning challenges, behaviour
issues, lack of parental skills and
support and poverty.



Social Work Report



Medical Report



Psychological Report



Educational Report



School Report

Once all the documentation is
received, the application is reviewed
by a panel consisting of the
Programme Manager, in house Social
Worker, ABET Coordinator, Senior
Child and Youth Care Worker and
Skills Coordinator.
Since late last year, admission was a
challenge as the process was very
slow. Currently, there are 18
residential students.

The Day Student Programme is from
8h00 to 16h00 and all programmes
are compulsory. Most of the day
students are former students of
Kempton Park Panorama School.
Young people who come from the
community present a number of
behavioural challenges such as; late
coming, lack of homework supervision
by parents at home and smuggling of
drugs into the centre to name a few.
Some parents are not cooperative and
are not involved in the performance of
the young person in the programme.

SOCIAL WORK
PROGRAMME
ADMISSION
St
George’s
Home
admission
procedure gives the child and his / her
family to learn more about what the
programme offers. The future plan of
the child is also discussed. The
meeting comprises the child in
question, the child’s social worker and
the child’s next of kin. Admission of a
young person in the programme is an
on-going process as the young person
is required before the child is
admitted:
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ST GEORGE’S HOME REPORT ….continued

INDIVIDUAL THERAPY
Removing a child from home is the
last resort after all the attempts to
assist the family and the child has
failed. The reasons to remove are
multiple and complex. Sometimes the
difficulties encountered by the parents
are so overwhelming, that they make
decisions or behave in ways that put
the child at risk. Young people may be
removed from their home due to
parents experiencing issues such as;
domestic violence, alcohol or drug
abuse,
physical
abuse,
etc.
Separation from the family is often
traumatic for the child. In this case,
individual therapy is offered to the
child to assist him / her to settle into
the programme and effectively cope
with any troubling issues. Therapy is
child centred. In therapy , young
people are given the opportunity to
speak and to vent their emotions in an
environment that is safe and friendly.
Individual therapy intends to build the
child’s sense of belonging, enables
the child to master his/her feelings
and techniques to deal with those
feelings. Areas of development are
identified and ways to address them
are developed.
480 Individual Therapy sessions were
contacted during the period under
review. Therapy addressed issues
such as; health, substance abuse,
anger
management,
bullying,
communication
skills,
HIV/AIDS,
sexuality, respect, family relations,
bereavement
counselling,
etc.
Children are seen by the programme
Social Worker on a daily basis. There
has been a positive change in children
involved in therapy. Currently there
are no major behavioural problems
that we are faced with.

GROUP THERAPY
Two group therapy aspects are
conducted
namely;
behaviour
management group and the rape
survivors group. A total of 25 group
session were held during the period
under review. A peer support group

was also facilitated by a final year
Social Work student from UNISA. 20
Group
Therapy
sessions
were
facilitated and 30 young people were
involved in Group Therapy. Young
people are benefiting positively from
Group Therapy and are improving in
terms of their self-esteem. They have
learnt to become independent and are
aware of their developmental stages
and what is expected of them.

REUNIFICATION WORK
(WORKING WITH FAMILIES)
120 Case Conferences were held and
130 home visits were conducted
during the period under review.
Through the provision of a parental
workshop, the Social Worker observed
the success. Most of the young people
that were reunified with their families
are doing well within their family set
up. However there were a handful of
young people who have not settled in
well with their family. This is due to the
fact that their families were not
involved in the terms of attending the
programmes that were offered to
them. This was discovered in the after
-care programme that is provided to
young people once they have exited
the programme for a duration of 3
months.



Total number absconded: 5



Total number expelled: 0



Total number reunified: 18

GROUP THERAPY
Our team of 4 dedicated Child and
Youth care Workers are committed
to the upliftment of the Youth in the
programme. They share willingly,
most of their time living and working
with them.
Young people come into our care
with huge emotional challenges due
to previous traumatic experiences.
In most cases, they have lost their
trust in adults and the system. It is at
this stage that we work towards
building a trusting relationship by
managing the behaviour of the
young person. The behaviour that
needs to be managed is identified
promptly and immediate action is
taken to prevent the behaviour from
worsening. We therefore use a
strengths based approach and life
space intervention to make the
young person feel and experience
themselves differently and to make
them feel that they are listened to
and respected. It empowers them
and gives them knowledge to deal
with and find solutions to their
situation in a positive manner.
A total of 289 life space
interventions were conducted during
the period under review which
address various issues relating to
the young people in our care.
The Child Care Team does not work
in isolation. Where necessary,
professional experts are consulted.
For special therapeutic treatment.
18 cases were referred to Social
Work for special therapy. Regular
feedback is received to sustain the
young person’s progress in the
programme.
Life and social skills are taught in
order for a young person to deal
with daily life challenges. . They
intend to empower a young person
to take control of themselves and
situations. Some of the topics
discussed
include
physical
development,
importance
of
education, budgeting skills, health
and problem solving skills.
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ST GEORGE’S HOME REPORT ….continued
During the period under review, a total
of 207 Life Skills Programme sessions
were conducted. In some cases there
is not an instant change and the
change only occurs once the young
person has exited the programme.
We often have young people who
have exited the programme, visit and
give us feedback on the impact we
have made on their lives. In addition
to the life and social skills programme,
we introduced the driver’s licence
programme. 20 sessions were held
with the young people and they were
taught basic driving rules. Young
people were taught the procedures to
obtain identity document and some
registered to vote in the local
Municipality Elections for the first time.

SPORTS AND RECREATION
The
Sports
and
Recreation
programme helps the young person to
rid excessive emotions, increase
stamina, improve concentration and
teach commitment and team work.
Sport is also used to integrate young
people into society. More importantly,
sport exposes young people to
individuals who could possibly offer
help in the form of employment such
as weekend visits and talent scouts.
Every young person is encouraged to
participate in a sport of their choice to
enhance their development. Two
young people facilitate all sporting
activities in the house.
Young people are also engaged in a
range of recreational and cultural
activities with a view to promote their
social and cultural identities.

Learners who were admitted into the
programme and did not perform well
in their assessment test are enrolled
in the Foundation Phase Programme
for the required period. These are
learners who face difficulty in reading
and writing. They also attend extra
lesson to clarify any areas that were
not understood during the lesson.
During the period under review, 18
learners wrote examinations ranging
from level 1 to 3.

SPIRITUAL DEVELOPMENT
Young People have made a norm of
attending Church every Sunday. They
attend Anglican Church every fortnight
which has come to the attention of the
Anglican Diocese of Johannesburg,
which in turn assisted the Home with
some of the needs.

Learners who initially communicate in
English are now able to do so and
have shown competency in the
Foundation Phase Basic Numeracy.
Three
learners
passed
with
distinctions.
Natural Science was introduced as a
subject and since then, improvements
were seen in students who faced
difficulties in Mathematics as it was a
theoretical method of learning.

ADULT BASIC EDUCATION
AND TRAINING (ABET)
ABET provides for the special young
people who cannot cope within the
mainstream schooling system. It is
aimed at reviving and promoting a
culture of learning amongst the young
people and equipping them with a
basic educational foundation. This
then gives them an opportunity to
pursue a Vocational Training Course
of their choice which enables them to
gain employment upon exiting the
programme.
They
become
responsible and productive members
of their families and community.
Our ABET Programme is IEB based
and therefore the standard is much
higher than that which is offered by a
mainstream school. However, it is
flexible in the sense that IEB offers
two examinations per annum and
learners can proceed to the next level
of studies should they pass the
mid-year examinations.
In ensuring that young people are
ready for examination, they are
assessed on a weekly basis. 16
learners wrote national examinations,
while 2 learners wrote internal
examinations.

CHALLENGES
Learners who repeat learning areas
such as Mathematics more than once
have gained a low self-esteem.
However, team members are doing
their best to motivate them. It has
been observed that Mathematics is an
overall challenging subject amongst
most learners.
Difficulties were encountered with
regards to the Natural Science course
that was introduced as the subject
requires facilities such as a laboratory
area and equipment.
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ST GEORGE’S HOME REPORT ….continued
SKILLS DEVELOPMENT
PROGRAMME
The
objective
of
the
skills
development programme is to
coordinate all Vocational Training
and to empower young people with
various skills that they need to be
able to live independently in
mainstream society.

VOCATIONAL TRAINING
Young people are given the
opportunity to choose a trade skill or
vocational training course of their
choice so that upon exiting the
programme, they are able to find
employment.

ARTS AND CRAFTS
The art and craft programme is
designed to assist the young people
to develop fine and gross motor skills
development. Fine and gross motor
skills are developed and enhanced
through recreational involvement.
Young people are engaged in different
types of activities such as bead work,
carpentry, mosaic work, fine art and
gardening. Fine motor skills are
developed through the use of hands
and fingers to handle beads and art
work. It is through the repetition of
basic physical skills in play that young
people perfect their abilities and
become competent in increasingly
difficult physical tasks. Hand-eye
coordination is also improved through
play, as well as the development of
strong, agile muscles.
Young people who are competent in
skills progress well the ABET. They
are also competent in managing their
own behaviour and successfully
complete their Vocational Training.

Stats SA reported that 42% of young
people are unemployed, only I in 8
under the age of 25 gain employment
and 86% of young people are less
skilled and inexperienced. It was
further reported that the first step is
that young people should move away
from the stigma of feeling ashamed
and a sense of entitlement.
Vocational Training teaches the young
person to embrace a positive spirit of
resilience and give them hope that
they will progress. Before a young
person starts Vocational Training,
they are thoroughly prepared and
given ample support. Costs of
Vocational Training range from
R 7 500 to R 15 000 per child.

their own. Thus a total of 7 young
people were placed in the
independent flat during the period
of review with the view to allow
them to gain practical experience in
managing a household, planning
menus, preparing their own meals,
managing their own finances and
solving their own problems. Young
people were thus given a budget on
a fortnightly basis and weekly
meetings were held to monitor how
they were coping. It was pleasing to
note that the young people were
able to cope relatively well on their
own, often showing a sense of
maturity
in
managing
and
addressing problems that arose.

SOME SUCCESS STORIES

JP successfully completed ABET
programme with 3 distinctions. He
went on to further his career in music.
He recently recorded his first CD.

JOB INTERNSHIP
PROGRAMME
The programme aims to introduce the
young person to the employment
sector. Young people are taught to
prepare a CV and are equipped with
interviewing skills. Workforce assists
with job placements of young people.
Currently 10 young people have
part-time jobs and 3 young people are
permanently involved.

INDEPENDENT FLAT
The main aim of the independent flat
is to provide young people with an
opportunity to learn how to survive on

Naledi
is
currently
in
the
programme and is in ABET Level 4.
She is a focused and energetic
young girl. She recently obtained a
certificate in Motor mechanics. She
is determined that upon exiting the
programme she will be successful.

SAM CHAUKE
SENIOR MANAGER
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ST NICOLAS HOME REPORT
INTRODUCTION
Barak Obama says, “Change will not
come if we wait for some other person
or some other time. We are the ones
we've been waiting for. We are the
change that we seek.”
At St. Nicolas Home, we believe that
we need to take the initiative to make
change and also teach children that
they need to believe that they are the
change they want to see in their
families.
This has helped in raising up leaders
in St. Nicolas Child and Youth Care
Centre.

CHILD AND YOUTH CARE
SERVICES
BENEFICIARIES
Our programme accommodates 18
children. Currently there are 13
children in our care. During period
under review there were children that
have been reunified with their families
because the circumstances were
better, others because they completed
matric, others were reunified or
discharged
because
of certain
behaviours that put other children at
risk and in some cases, the
programme did not meet their needs.

INTERVENTIONS
During the period under review, a total
of 250 life space and behavioural
interventions were conducted. Some
of the topics discussed include;
bullying, school absconding, sexuality,
leadership skills and dealing with loss.
Through all the interventions that were
conducted, we observed some
changes and improvements.

DEVELOPMENTAL
PROGRAMME
Children participated in a total of 86
programmes that highlighted topics
such as; conflict management, sex
education, cooking and baking skills,
public image, decision
making,
career guidance, human rights and
self-esteem.
These developmental sessions are
found to have a positive impact on
the children as they now have a
better understanding and a change in
mentality. We encourage them to
make choices that will improve their
lives.
Children also participate in the
NACCW Youth Forum where they
learn to socialise with children from
other children’s homes. It also
teaches them how to behave in the
community and leadership skills.

EDUCATIONAL
PROGRAMME
Children in our programme are
encouraged to attend school on a
daily basis. Their grades vary from
primary to high school. They attend
school from Monday to Friday and
Matriculants attend extra classes on
Saturdays if need be.
One child attends a special needs
school as it was found that
mainstream school does not work for
him. Since he changed schools, an
improvement was noticed and the
school meets his needs as an
individual.
Children participate in an after school
homework programme which is
conducted by the Child and Youth
Care workers as well as University
Students. This programme helps
them with any problem areas they
face academically so that it can be
addressed. A maths tutor also assists
the children by conducting maths
tuition once a week as it was noticed
that maths is one of the most
challenging subjects.
As

a

form

of

monitoring

evaluation, children’s books are
checked regularly and school visits
are conducted by child care workers.
During the period under review, a total
of 56 school visits were conducted.

SPIRITUAL PROGRAMME
Children attend Church every Sunday
and on alternate weeks, they attend a
Church of their choice. They also
participate in programmes at the
Church such as plays, etc.
Children were taken to an encounter
camp where they were taught the
importance of spirituality. This had a
positive impact as children seemed
more motivated and enlightened.

SPORTS AND RECREATION
Sport is a vital aspect in the
development of children. It is a great
way to stimulate young minds.
The boys as well as one of the girls
participate in soccer with teams from
the community.
Children also participate in regular
fitness exercise classes.
The sports programme has shown
more self-discipline in children as well
as healthier looking body changes.
With regards to recreation children
attend soccer games at FNB and
Orlando Stadium.
They also visits parks, historical
places as well as participate in hiking
in Pretoria.

and
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ST NICOLAS HOME REPORT ...continued
HEALTH AND SAFETY

DISCHARGED CHILDREN

When children are removed from their
home, it is due to their safety being
put at risk. At St Nicolas Home,
children are under 24 hour staff
supervision.

Children are discharged from the
programme due to various reasons
namely; being reunified with their
families, bad behaviour or due to
their maturity or school completion.
During the period under review, six
children were discharged from the
programme.

Health requirements are all put in
place. Children have regular medical
check ups and those who are on
prescribed
medication
do
so
accordingly.
We also ensure that children practice
good and regular hygiene, sleep well
and eat healthy.

CRIME AND SUBSTANCE
ABUSE PROGRAMME
Being situated in a community that
has a high crime rate and drugs are
easily accessible, we have seen in
some cases, our children being
exposed to these negative influences.
Due to this, special drug prevention
programmes and methods have been
put in place to ensure that our children
remain drug and crime free. An
improvement was seen in the affected
children.

SOCIAL WORK SERVICES

REFERRALS TO EXTERNAL
PROFESSIONALS
Three children were referred to an
Occupational Therapist as it was
discovered that they are not able to
cope in mainstream schools. It was
also noted that two of these children
function below average and are in
need of a special needs school. The
third child was referred to a skills
training school.

as;
career
guidance,
hygiene,
development of social skills, conflict
management, problem solving, etc.

GROUP THERAPY
Children are provided with group
therapy sessions which give them the
opportunity to learn the importance of
teamwork, create an environment for
interdependence and also allows for
common problem solving on a broader
scale. A total of 39 group therapy
sessions were conducted during the
period under review.
The group sessions focused on
self-awareness, self-esteem, conflict
management, relationships, bullying,
drug abuse and teenage pregnancy.
The group sessions allowed children
to introspect in a safe environment.

Two children were referred for
psychological assessments. One for
anger management and the other
due to an ADHD diagnosis.

CASE CONFERENCES
Case conferences are conducted
biannually with each child , his/her
family and a reunification worker.
Case conferences are aimed at
giving all parties feedback on the
progress of the child in the Home as
well as feedback on the reunification
process.
A total of 11 case conferences were
conducted during this period. Some
of the major concerns that were
addressed included absconding,
career
pathing,
prostitution,
escalating behaviour and possible
reunification.

NEW ADMISSIONS
Five admission meetings were
conducted during the period under
review. Of those five, three were
considered and accepted. However,
applications have been received from
various departments. A total of three
new children were accepted into the
home for this period.

INDIVIDUAL THERAPY
Individual therapeutic sessions with
the children are conducted any day of
the week where children are given
the opportunity to discuss any issues
or challenges that they are facing.
The sessions focused on topics such

LUCAS MAKHATA
SENIOR MANAGER
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PUBLIC AFFAIRS REPORT
We would like to first and foremost,
thank all our donors, supporters and
contributors who assisted us in the
form of funding, donations in kind and
time during our last financial year.
During the last financial period, we felt
the pinch of the change in the
economic climate as funders began to
decrease funding or change funding
criteria. This impacted on our
expected income for the year.
Another factor in the reduction of
funding was due to the closure of the
St Joseph’s Home programme. This
impacted on the funding from the
Department of Social Development as
well as funding from trusts and
foundations whose funding was
specified for St Joseph’s Home. The
closure of the programme did not
impact on the care of the children as
all children were moved into one
cottage. This allowed us to cut down
expenditure and function within our
budget.
To date we continue to cut down
expenditure using different strategic
initiatives and continue to provide
better care for the children.
Each year we see the change in
strategies in potential donors which
leaves us very few avenues to seek
funding as residential care is no
longer seen as priority funding.
This led to us implementing strategies
such as our BEE campaign and
Website SEO development which
resulted us receiving income through
a more sophisticated avenue. This
also allowed for a more business-like
approach to seeking potential funding.
Through these initiatives, we have
seen an increase in online giving as
well as individual donations.
We also used the opportunity of
approaching
small
to
medium
businesses
in
the
surrounding
communities of the homes. This
brought in numerous amounts of
donations in kind which essentially
decreased
our
expenditure
substantially .

We saw a major increase in donations
in kind as many individuals and small
companies
were
approached.
And although they could not assist us
with funding, they are committed to
continue supporting the homes by
providing food, clothing, etc. which
contributes towards the monthly
expenses.
Parishes have played a great role in
supporting the homes in the form of
funding and goods in kind. This year
we saw an increase in Parish support
as they have worked closely with us
to assist us with various needs.
On behalf of the children at COACH
and the Public Affairs Department, we
thank all our supporters for their time,
effort and contribution towards helping
us improve the lives of the children in
our care.

THE TABLE BELOW INDICATES THE FUNDRAISED INCOME
PER DONOR PER CATEGORY FOR THE LAST THREE YEARS
SOURCE

2016

2015

2014

2 074 866

2 673 991

2 443 162

Trusts and Foundations

671 555

704 159

1 107 622

Corporate Donations

534 875

361 800

537 677

57 427

24 516

23 045

8 988

49 832

51 700

73 722

79 550

70 520

136 531

242 560

158 014

Department of Social
Development

Parish Donations
Strategic Initiatives
Individual Donations
Donations in Kind
Bequests

TOTALS:

34 376

3 557 964

4 170 784

4 391 740

SANDHIRA POONSAMY
SENIOR PUBLIC AFFAIRS MANAGER
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TREASURER’S REPORT
In preparing this report I turned to the
Audited Financial Statements as at 31
March 2015.
In those Financial Statements the
Auditors, Nwanda Incorporated, raised
the concern as to the ability of COACH
to continue as a going concern. Despite
the Management of COACH conducting
the financial affairs of COACH in a very
responsible way the situation has
worsened.
Staff numbers have been reduced and
ongoing sacrifices have been made to
keep COACH in a condition that allows
it to continue the contribution it makes
to society despite the financial strain
being experienced.
The following comments are based on
The Draft Annual Financial Statements
dated 31st March 2016.
Further action has been taken to
reduce expenses. Total Expenditure for
the financial year was R5,7m (2015:
R7,4m). The budget for the 2017 period
has been set at R6,8m. Once again
action has and is being taken to reduce
expenditure where possible.

At the time of preparing this report the
monthly financials at 31st July 2016
showed a net deficit of R0,2m.
Unfortunately the Cash flow Projection
shows a negative cash flow in the
month of August going forward. This is
mainly due to repaying the R1,0m loan
from the Diocese at fifty thousand per
month as well as a further fifty
thousand Rand per month being paid
to SARS.
Despite the very tough financial
situation the staff of COACH have
managed the finances responsibly and
with discipline. Thank you to them.
Once again thanks go to Heitan for the
professional way they have handled
the administration over the past year.
COACH’s auditors, Nwanda Inc., have
assisted, where they were able to do
so, in providing advice and guidance
over this difficult period. Thanks go to
the audit team for their effort during the
audit process.

Income Received during the period
under review amounted to R5,7m
(2015: R6,2m) this resulted in a net
(Loss) for the period of R(0,4) (2015:
(R1,7m)).
The Balance Sheet of COACH, as
pointed out in my previous report, whilst
apparently solvent, has restrictions that
cause the organisation to be illiquid.
Should COACH be unable to raise
sufficient Income it will be insolvent as
the Property and any funds derived
from the sale thereof may not be used
to fund day to day operations of the
organisation. See note 4 in the
Financial Statements.
At the time of writing this report
COACH is in debt to the Diocesan
Trust to the amount of R1,0m. A further
amount of R1,0m has been promised to
meet commitments to SARS for current
outstanding Tax and due to a revised
assessment by SARS from a prior year.
This has resulted in an unforeseen demand on the cash flow available to
COACH.

MIKE CAMPBELL
TREASURER
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ACKNOWLEDGEMENTS
STATE AND RENTAL

INCOME

Department of Social
Development

Malcolm & Gladys Cameron
Foundation
Morris Gillman Charity Trust

Bishop Bavin School

Nedbank Foundation

St George’s Village

Norman Wevell Trust

Mr K R Raible
Mr Pieter Schild
Mr Andrew Slawson
Mr Jaco Tereblanche
Mr Mike Zingel

P Foord Wills Trust

CORPORATES

Rosebank Memorial Fund

Big Five Duty Free

DONATIONS IN KIND
Akweni Project Management

CTP Limited

PARISHES

District Grand Lodge

Maranatha Baptist Church

DJT Group

St Barnabas United Church

Eastgate Shopping Centre

St Catherine’s Church

Nashua Children’s Charity
Foundation

Epitome Consulting

St George’s Church

Orlando Pirates Football Club

Jeffares & Green

St George’s Village Chapel

Parkview Ladies Golf Club

Kia Motors South Africa

St Michael’s Church

Women In Action

Kingsmead College

St Thomas Anglican Church

Prashanthi Akaloo

National Dairy Equipment

Trinity Methodist Church—Linden

Sasam Reuben

Ngolovan CC

Universal Church

SA Redcross

OHL Horst & Partners (LTD)

Bidvest Wits Football Club
Finteq

Julien Van Niekerk

Process Automation

INDIVIDUALS

Greenstone Shopping Centre

Spartan Truck Hire

Mr Simon Antglevich

Glass n’ All cc.

Steel King Centre

Mrs Lesley Blake

CTI Fourways

Syncline Geotechnical Engineering

Mrs P J Benjamin

Midrand Graduate Institute

RSM South Africa

Mr Bill Blanden

Thamsanqua Magubela

Finteq

Mr H Blagden

Victory House Students

Witwatersrand Cambrian Welsh
Society

Dr Nigel Carmen

Team Hope SA

Ms Natalie Chapman

Murray & Roberts

Mr Wesley Colin

Cathy Johns

Mrs Coleen Constandakis

Shoprite Checkers

Mrs Pauline Cuzen

ABSA

Mrs Maria Dos Santos

Aden Love

Mrs Avis Farr

Johannesburg Mini Council

Mr Robert Harm

Selina Chellan

Mr Andre Janse van Rensburg

SVS Johannesburg

TRUSTS AND FOUNDATIONS
African Mining Trust Co.
Barnes Charitable Trust
Carl and Emily Fuchs
Foundation
Christiaan Schoeman Trustfonds
Cliff Bartle Wills Trust
Davies Foundation
Eddie Pokroy Charitable Trust
George Elkin Charity Trust
H M Eversten Trust
Kirkness Charitabel Trust
Stella and Paul Lowenstein Trust
KFC Social Responsibility Trust

Mrs Saadiya Khan
Mrs Sheila Kirchman

STRATIGIC INITATIVES

Mr Andrew Kyriacou

My School/My Village

Mr Louis Lincoln

Impact Recycling

Mr M Madhi

Give n’ Gain

Mrs Maryna
Mrs Connie Nkosi
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